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Introduction 
 
The inspectors would like to thank the governors, principal, staff, students and parents for their co-
operation over the conduct of the inspection. The inspectors spent two days in college, visited ten 
lessons, attended morning prayer, a tutorial and conducted nine interviews with college staff, 
students and governors. Other evidence was gathered from contacts with parents through a 
questionnaire, discussion with the parish priest, scrutiny of samples of students’ work, observation of 
students in and out of lessons and examination of college documents. 
 
The Inspection of St. Dominic’s Sixth Form College in the London Borough of Harrow was carried 
out under the requirements of the Education Act 2005, and in accordance with the Diocesan 
Framework and Schedule for Inspections approved by the Archbishop of Westminster.  The 
inspectors are appointed by the Archbishop.  The  inspection  reviews  and  evaluates  how  effective  
the college  is  in  providing Catholic education.  This process begins with the College’s own self-
evaluation.    
 
Description of College 
 
The College is a Catholic designated mixed six form college in the Archdiocese of Westminster 
situated in the London Borough of Harrow.  It serves 39 parishes drawing students from 75 feeder 
schools including Catholic schools across the Archdiocese of Westminster and notably from its local 
partner schools, The Sacred Heart Language College and the Salvatorian College.  The proportion of 
students who are baptised Catholic is 48%.  The proportion of students who are from other 
Christian denominations is 5%, and from other Faiths 47%.   There are no students without a faith 
background. 
 
There are 1014 students on roll of which 535 are in the first year and 477 are in the second; 117 are 
on a Special Needs register and there is one student with a statement of Special Educational Need.   
The proportion of students from ethnic minority groups is well above average. The number of 
students speaking English as an Additional Language is above average.  There is a below average rate 
of families claiming free college meals.    
 
Diocesan inspection under the new Framework 
 
The special national arrangement with Ofsted for the inspection of Catholic Sixth Form Colleges is 
currently under review. In January 2012 the Diocese implemented a new Framework for Inspection 
for all its schools and invited St Dominic’s to consider a Diocesan inspection or a monitoring visit in 
relation to the requirements of the new Framework.  St Dominic’s agreed to the Diocese 
conducting an inspection.  
  
This is the first diocesan inspection undertaken at a Catholic College in the 21st.Century, and under 
the new Diocesan Framework. 
  
 
Key for inspection grades:   Grade 1*: Outstanding;  

Grade 1: Very Good;  
Grade 2: Good;  
Grade 3: Requires improvement;  
Grade 4: Causing Concern. 

 
 
 
 
 
 
 



 
 

 
A.  Classroom Religious Education 
 
How religiously literate are pupils in the teachings and traditions of the Catholic faith and how well 
do they know, understand and appreciate the importance of religious faith and practice in everyday 
life? 

 
                                                                           

What is the overall effectiveness of classroom religious education in developing 
pupils’ religious literacy?  

Overall Grade: 1 
 
The overall effectiveness of classroom religious education in developing students’ religious literacy is 
very good with many outstanding features. 
 
The College ensures that a high quality curriculum, accurately mapped to the Curriculum Directory, 
creates an inclusive religious education programme which allows all students, Catholic and from 
other faith traditions, to engage in discussion, prayer and reflection, thereby contributing to their 
spiritual, moral, social and cultural development and the common good. 
 
At Advanced Level, the majority of students make very good progress and achieve high grades, well 
above national figures. This is a consequence of very good teaching, some which was outstanding. 
Assessment carried out at Advanced Level gives systematic and effective checks on students’ work. 
Students are assessed against their targets and lesson observations check on teaching and learning 
and progress.  
 
In general religious education lessons, however, not all teaching provides sufficient challenge so that 
all students can make rapid progress in their religious literacy. There is some variability in the way 
assessment takes place and in the way feedback is provided to students following the general 
religious education course. As a result, the quality of monitoring students’ and teachers’ 
performance has still to match best practice for general religious education. 
 
The Head of Department is held in high regard as is the work and place that the Department 
occupies in the College.  Staff share a mission to develop the personal and spiritual growth of all its 
members and a performance management system identifies areas for training in order to raise the 
quality of teaching and learning. 
A completed and comprehensive self evaluation document reveals a very good descriptive account 
of the work of the Department including developmental aspirations. Leaders are aware that closer 
monitoring of both students and staff and resulting data would better inform improvements to 
standards in student’s performance in general religious education.    
 
 
 
What has improved in classroom religious education since the last inspection 
and   what should the college do to further improve in classroom religious 
education? 
  
This is the first inspection undertaken at the college in the 21st. Century and under the new 
Diocesan framework. 
 
Leaders are aware that work is still to be done in respect of monitoring of groups and individual 
students, maintaining a regular reporting cycle based on shared target grades results and regular and 
terminal assessments in general religious education. 
 
 
 



 
 

 
The Department should now take the following steps to further improve and enhance the quality of 
provision in general religious education: 
 Establish a benchmark for general religious education that indicates the level of performance 

expected of all students undertaking and completing the programme.  
 In addition to the existing effort and attendance performance measures, provide additional 

learning objectives and assessment criteria which will provide stretch and challenge for all 
students.  

 Further develop a support system for those non specialist teachers involved in the general 
religious education programme to enhance delivery and student progress. 

 Further mmonitor students’ and teachers’ performance in order to track progress and 
support teachers. 

 
 
How well does the content of classroom religious education meet the 
requirements of the Curriculum Directory?                                                                                                                               

        Grade 1*                                                                                                                                     
 
The content of classroom religious education is judged to be outstanding in meeting the 
requirements of the Curriculum Directory. This is because excellent resources are deployed to 
explicitly map across to Advanced Level religious studies schemes of work.  
 
The general religious education course schemes of work, specifically illustrate where, how and when 
the appropriate content from the Curriculum Directory is delivered and assessed.  
A notable strength was the attention given by the Religious Studies Department to create an 
inclusive general religious education programme which allowed students of other faiths to engage in 
discussion, prayer and reflection thereby contributing to their spiritual, moral, social and cultural 
development and the common good. 
 
As a result, the curriculum provides a systematic study of God, the life and teaching of Jesus, the 
Church, the central beliefs that Catholics hold and the relationship between faith and life.  
 
 

 
Pupil achievement (as well as attainment and progress) in religious education 

                                                                                                             
 Grade 1                              

 
Students’ attainment on entry to the College is well above average in the key subjects. To qualify for 
an A level programme consisting of a minimum of 4 AS levels, students would be expected to 
achieve 7 GCSE grades at A*-C including English.  
Assessment for learning and attainment play a vital role in informing planning and target setting, as 
evidenced by the electronic mark books and the Department’s quality improvement plan.  As a 
result, progress and attainment in religious studies at Advanced Level is outstanding with recent 
results showing performance well above national figures, notably those gaining A*-B grades at both 
AS and A2.  
 
However, this is not the case with general religious education, where previously achievement was 
measured by reference to the National Open College Network qualification when 100% gained Level 
1 in Year 12 and Level 2 in Year 13. The moderation and scrutiny of students’ work is carried out 
regularly to further student progress. Current benchmarking data on students’ progress and 
attainment was not available and students’ work books, tracking data on attendance and effort, as 
well as classroom observation and discussion with students, reveal a lack of challenge and the rapid 
progress to be expected of many well able students working at this level.   
 
As a result achievement overall is judged as very good. 



 
 

 
 
  
The quality of teaching  

                                                                                                           
Grade 1 

                                
Overall the quality of teaching and students’ learning is very good.  
 
The observations made by inspectors goes some way to support the College’s own evaluation with 
most of the teaching judged to be good, very good and some which was outstanding. As a result, the 
majority of students make very good progress and achieve above expectation in Advanced Level 
courses.   
 
All Advanced level teachers are subject specialists with a resulting confidence to plan and engage 
students in their learning.   
 
When teaching is at its best, teachers convey high expectations of their students. They plan activities 
which closely meet the needs of all their students and question them to make sure they understand 
what they are doing. In two outstanding lessons, one AS class on applying situation ethics and 
another A2 class using religious language, students were highly engaged in discussions challenging and 
checking their understanding which was modeled by the teacher, and because of this they make very 
good progress according to their ability. 
 
Advanced Level marking and assessment sheets give systematic and effective checks on students’ 
work and advice and guidance both oral and written is provided. Targets for improvement are set, 
closely linked to the examination board’s assessment criteria.  
 
In general religious education lessons, however, not all teaching provides sufficient challenge so that 
all students progress as rapidly as they are able.  Those teaching general religious education have 
varied levels of subject knowledge and receive some support by the Head of Department and 
mentors. Regular moderation of students work is provided for general religious education but there 
is some variability in the way assessment takes place and in the way feedback is provided to students. 
Consequently they do not always know exactly what to do to clarify what needs attention in order 
to improve their work and make progress before they move on to the next unit.  
 
 
 
The effectiveness of the leadership and management of religious education. 

Grade 1                           
 
Leadership and management of religious education is very good with many outstanding features. 
 
The Religious Studies Department is held in high regard as is the Head of Department who works in 
close collaboration with the Principal to ensure that a clear vision and commitment to the 
educational mission of the Church is reflected across the College, and mirrored in its own mission 
to develop the personal and spiritual growth of all its members based on Christian values, academic 
excellence and pastoral care. 
 
Regular meetings are held to support and develop members of the department. Training is provided 
and a mentor is appointed to teachers who are new to Advanced Level religious studies or general 
religious education.  
 
Professional development is linked to a College wide performance management system and data is 
used to identify areas for training in order to raise the quality of teaching and learning. Within the 
Department staff develop their own expertise and share good practice. There is an innovative 
system of student evaluation which rates the quality of advice and guidance provided, as well as 



 
 

subject knowledge deployed by staff.  Department staff scores highly when rated against the College 
average.  
 
A traffic light system is in place to track Advanced Level religious studies students against their 
targets and lesson observations, as a check on teaching and learning and progress.  
 
The quality of monitoring students’ and teachers’ performance has still to match the best for general 
religious education. 
 
A well qualified, experienced core team, including the Chaplain plan and develop high quality 
innovative resources which are shared across the department and across other school based sixth 
forms in the Diocese. The Department is well resourced and teachers make good use of technology. 
There are number of dedicated classrooms. Regular, ongoing links provide examination board 
insights, Diocesan updates and visits from the religious education advisor. 
 
                               
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
B. The Catholic life of the College 
 
How well do pupils experience the richness of a Catholic way of living and believing through all areas of 
college life? 

 
                                                                                  

What is the overall effectiveness of the Catholic life of the college in developing 
pupils’ experience of the richness of a Catholic way of living and believing?  
  

Overall Grade: 1* 
 
The overall effectiveness of the Catholic life of the College is outstanding in the following ways:  
 
The governors and senior leaders and those responsible for religious education ensure that religious 
education is valued and recognised as being at the core of the curriculum. Time, effort and resources 
are deployed in order to ensure that this core objective is implemented, notwithstanding the lack of 
external funding for sixth form religious education.  
 
The provision of collective worship is excellent, is central to the daily life of the College and includes 
morning prayer and assembly. Mass is celebrated weekly and on Holy Days of Obligation it is offered 
in a Chapel that forms a focal point in the College grounds.  
 
Students are involved in the preparation and planning of liturgies.  They speak of the value that is 
placed on relationships in the College, and the result is an inclusive community, which whilst 
recognising its religious and ethnic diversity, provides prayer opportunities for students from other 
traditions and beliefs. 
 
Parents voice a strong endorsement of the work this Catholic College is doing on behalf of their 
sons and daughters. On a wider level, the College is excellent at developing and maintaining 
partnerships with the local and wider community, in particular the local parish, deanery, local 
schools and diocese. 
 
The governors and senior leaders translate their vision to be ‘committed to the personal and 
spiritual growth of all its members based on Christian values, academic excellence and high quality 
pastoral care’ by setting clear academic and pastoral objectives with systems to monitor and review 
how successful they are at realising them.  
 
A link governor, and the Catholicity and Curriculum Committee, provide regular reports and 
updates to an experienced Governing Body who know the College well and hold it to account in 
discharging its responsibilities.  
 
 
What has improved since the last inspection and what should the college do to 
further develop the Catholic life of the college? 
 
 
 As part of their own self evaluation leaders have identified training for all religious education staff 
should be a priority, especially for those teaching general religious education, a prayer audit to 
ensure there is parity of experience for all students and to raise the profile and activity of the 
Chaplaincy group. 
 
 
 
 



 
 

College leaders should now take the following steps to further improve the overall effectiveness of 
the Catholic life of the College: 
 
 Develop monitoring and evaluation systems to ensure that the provision of prayer and 

liturgy opportunities meet students’ spiritual needs. 
 
 Monitor and evaluate the work and impact of the Chaplaincy to enhance the quality of what 

it offers the students. 
 
 
 
The place of religious education as the core of the curriculum – time, staffing, 
accommodation, resources, budget.     

Grade 1*                                                               

The place of religious education as the core of the curriculum is outstanding.  
 
The College provides 5% of curriculum time for Religious Education as required by the Bishops’ 
Conference and 25% curriculum time to specialist AS and A2 courses. The Department is allocated a 
budget that is well above that of other core subject areas.  
 The Department has very good staff allocation and accommodation with five specialist teachers, two 
dedicated rooms and an office. The team is enhanced by an additional 14 members of staff in order 
to deliver the general religious education programme, drawn from and reflecting the diverse 
religious backgrounds that make up the staffing body.  
 
The Department is well supported by the Chaplain who is also a member of the teaching team and 
there is a wonderful Chapel open for use by the College community throughout the day.  
 
Systems have been developed that enable the governing body to live out their key role and hold the 
leadership team to account. The Catholicity and Curriculum committee maintains an overview of the 
central place of religious education across the College. They use the leadership team’s careful 
analysis of examination results data with its focus on stretch and challenge and the recent change to 
the Advanced level curriculum to improve students’ performance. This, combined with governors’ 
checks to ensure that teachers’ pay and promotion are linked directly to their effectiveness in 
meeting targets; (including supporting Catholic ethos) contributes to a vibrant and challenging 
College where students’ achievement is central. 
 
Governors spoke of the changes to the general religious education programme and spoke highly of 
the work done by the Head of Department in developing the resources, but were less secure on the 
professional development of staff delivering the programme and how effective the support is.  
   
 
 
The experience of Catholic worship – prayer and liturgy – for the whole college 
community.                                                                
                                                                                                                        Grade 1* 
 
The experience of Catholic worship including prayer and liturgy for the whole College is 
outstanding.  
 
As its own evaluation points out, a major strength of the College is the sensitivity to the religious 
and ethnic diversity that exist within it, and how it provides prayer opportunities for students from 
other traditions and beliefs. Consequently, students have the opportunity to enter into interfaith 
dialogue and thereby understand ‘faith and practice’ in a broader context. Students attest to this and 
understand what it means to belong to a faith community and the responsibilities that come with 
that. 



 
 

The provision for collective worship is excellent.  Assemblies are timetabled at significant points in 
the year, such as the start of the academic year, Advent, Christmas, Remembrance Day and 
Holocaust Memorial Day.  Assemblies are generally led by the Principal, the SLT or the Chaplain and 
students often take an active role. 
 
Prayer and worship are central to the daily life of the College as evidenced by daily morning prayer, 
assembly and prayers at the start of lessons.  Students say ‘it is a positive start to the day’ and they 
are encouraged to take the lead. 
Resources are prepared by the Chaplain and enhanced by the Academia and liturgical prayer book 
and contain scripture, reflection and prayer. A recent audit has revealed a down turn in observance 
of class prayer. As yet the Chaplain has still to address the reasons for this fall. A detailed evaluation 
of the quality of prayer and formal observations of acts of worship in order to judge impact, and an 
investigation into the efficacy of daily morning prayer in attracting larger numbers, have yet to be 
undertaken.  
 
Mass is celebrated weekly either by the parish priest or by a visiting member of clergy from the 
Harrow Deanery and for Holy Days of Obligation. Mass is also celebrated to welcome new students 
and their parents in the first term and when Year 2 say good bye in the Summer term.  
 
The Parish Priest confirmed the key role the Chaplain had in ensuring that the Sacraments of 
Reconciliation and Confirmation are celebrated, and Advent and Lenten reflections take place. 
Students are actively involved in both preparing and taking part in Mass, with training offered for 
students and staff to become Eucharistic Ministers. 
 
 
   
The commitment and contribution to the Common Good – service and social 
justice.                                               
                                                                                                                Grade 1* 
 
The College’s commitment to action for social justice is outstanding.  
 
Its own evaluation statement recognises the uniqueness of the individual, with the result that it 
strives for excellence in all aspects of the personal growth of the individual student, by providing a 
wealth of opportunities for his or her personal development. Spiritual, moral, social and cultural 
development is evident in all curriculum areas and extra-curricular areas of the College.   
  
Students speak about the value that is placed on relationships amongst each other and with staff. 
Consequently, an inclusive atmosphere pervades, which allows time and space to pursue numerous 
leadership opportunities. These include peer support, peer RE teaching, student mentoring and faith 
leadership as well as the Duke of Edinburgh scheme. 
 
There is a well organised tutorial programme that includes themed sessions linked to prayer and 
reflection, as well as community visits and speakers.  This provision allows students to come to 
understand the theological context for responding to a call to service and become involved locally 
with schools and residential centres. 
 
Charitable events include students’ support of St Joseph’s Pastoral Centre, the Catholic Workers 
Farm, the Cardinal Hume Centre and the Jack Petchey charity. They are given opportunities to 
reflect on ethical and moral issues linked to wealth and poverty notably through activities that 
support Work Aid, CAFOD, and Fairtrade. This includes a well supported annual international 
volunteer placement scheme 
Students speak of the spiritual development that takes place as a result of involvement in the yearly 
Diocesan Pilgrimage to Lourdes. 
  
 
 



 
 

 
Enabling the authentic partnership between parents, college and parish as an 
integral   part of the Diocese, particularly through its relationship with the 
Diocesan Bishop and those acting on his behalf. 
                                                                                                                        Grade 1*                                         
                                                                          
The College is outstanding in its understanding of its key role in securing, developing and maintaining 
partnerships with the local and wider community in line with its mission. 
 
It enjoys a close relationship with the local parish and deanery, and works well with the parish priest 
and deanery priests to the benefit of both the College and deanery churches. The Chaplain attends 
and hosts Deanery meetings. The College is aware of the large number of parishes from which the 
students come and seeks ways of engaging with them. A termly newsletter ensures parishes, parents, 
partner and local colleges understand its mission.  
 
The responses to the parental questionnaire indicate a strong endorsement of the work this 
Catholic College is doing on behalf of their sons and daughters. Comments included the value of 
local post 16 Catholic provision as well as the desire for more invitations to take part in liturgical 
events.   
 
The College has hosted deanery Masses and has celebrated whole College Mass inviting parents to 
attend.  Links with two Catholic partner schools develop and enhance the religious studies offered 
to those students and others across the Diocese.  Annually, St George’s Primary school utilises the 
College Chapel for their Christmas Carol concert.  
 
The Principal and Head of Religious Education attend diocesan training, meetings and conferences. 
The resulting expertise and insights provide guidance for the governing body and staff as well as 
contributing to better supporting students progress, attainment and spiritual development.  
 
The College enjoys a productive and mutually beneficial relationship with the diocesan adviser. 
 
By engaging with the Diocese in this first experience of Diocesan inspection under the new 
Framework, the College demonstrates an openness and willingness to work in close partnership to 
enhance all aspects of its Catholic provision and life. 
 
                                                                                                                                  
The effectiveness of the leadership and management in promoting the Catholic 
life of the college.          
                                                                                                              Grade 1 
 
The effectiveness of the leadership and management in promoting the Catholic life of the College is 
very good.   
 
The Governing Body, Principal and senior leaders have a clear understanding and vision of the 
distinctive nature of Catholic education and demonstrate a strong commitment to the mission of the 
Church in education. 
 
The College’s stated mission is to be ‘committed to the personal and spiritual growth of all its 
members based on Christian values, academic excellence and high quality pastoral care’ and it 
presents a clear vision that all staff and students know and live out daily.  This mission is reviewed 
every two years and involves staff, students, governors and parents.    
 
In order to ensure that the vision is realized, senior leaders, heads of department and heads of 
subjects set clear academic and pastoral objectives and have established systems to monitor and 
review how successful they are at realising them. 
 



 
 

College wide performance management systems and data are used to identify areas for training and 
professional development. In this way all staff are involved in identifying how confident they are in 
contributing to the Catholic life of the College.  
 
New members of staff are inducted into the College community and are expected to take part in 
College liturgy and prayer events and thereby support the ethos of the College. The Chaplain 
provides the days of staff reflection that embed this ethos and although there is feedback there is 
little evidence of measuring the impact it has. The monitoring of other aspects of the work of the 
Chaplain including the quality of prayer and liturgy, are generally favourable.  
 
The religious education and Catholic life link governor makes annual visits to meet with staff and 
students. The Head of Religious Education and Chaplain attend the Governors’ Catholicity and 
Curriculum Committee meeting to keep the governing body abreast of events and developments.  
This committee scrutinises the work of the department and reports their findings to the full 
governing body.  
 
The Governors view their recent appointment of the new Principal as a reaffirmation of and a new 
phase in the College’s Catholic mission 
 


